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System (NIMS) IS700 and National Response Framework (NFR) 
IS800 courses. Possession of a California State Fire Marshall Fire 
Officer or Chief Officer Certificate and/or ability to obtain the 
State Fire Marshal Prevention 1C, 2A, 2B, 2C and 3B within 24 months 
is desirable. 

COMPENSATION AND BENEFITS
The salary range for the Fire Chief position is $196,284 – $238,584. The 
City also offers an attractive benefits package including:

Retirement – Provided through CalPERS 2% @ 55 for “Classic” members 
and new members subject to PEPRA*, which includes a formula of 2% at 57. 
*A 5% 401(a) City contribution is also made if employee is a PEPRA member 
(police and fire safety employees only). Employees pay only the employee’s 
share of the PERS contribution.

Deferred Compensation – 457 and 401(a) plans are offered.

Medical Insurance – Provided through the Public Employees Medical and Hospital 
Care Act (“PEMHCA” or “PERS Health”) insurance program. The City pays 90% of 
the monthly premium for medical insurance. The City also offers an IRS Code Section 
125 Plan, which contains the components of premium conversion, health care 
reimbursement account, and dependent care reimbursement account.

Dental and Vision Insurance – The City pays 90% of the monthly premium for 
dental and vision insurance for the employee and eligible dependents.

Vacation Leave – Accrues at the rate of between two to four weeks annually, 
depending on the number of years in service.

Sick Leave – Accrues at the rate of 8 hours per month.

Administrative Leave – 80 hours granted annually with unused leave paid out annually.

Holidays – 12 paid holidays and 2 floating holidays per calendar year.

Life Insurance – Employees are eligible for life/accidental death and dismemberment 
coverage. The City pays 100% of the monthly premium. The life insurance policy is 
valued at 1x the employee’s annual salary.

Bilingual Pay – Employees may be qualified to receive up to 5%.

Automobile Allowance – $150 per month 
currently (increases to $200/month Jan-
uary 2024). Use of a City vehicle may be 
authorized in lieu of the allowance.

Technology Allowance – $200 per month. 

Educational Reimbursement – Employees 
are eligible to receive up to $1,000 per 
fiscal year.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com 

Filing Deadline:
March 12, 2023

Following the filing deadline, resumes will 
be screened according to the qualifica-
tions outlined above. The most qualified 
candidates will be invited to personal 
interviews with Bob Murray & Associates. 
Candidates will be advised of the status 
of the recruitment following finalists’ 
selection. Finalist interviews will be held at 
the City of Calistoga. A select group of 
candidates will be asked to provide 
references once it is anticipated that 
they may be recommended as finalists. 
References will be contacted only follow-
ing candidate approval. 

Please feel encouraged and welcomed 
to call Gary Phillips at (916) 784-9080 if 
you have any questions.



THE COMMUNITY
Do you appreciate service-oriented commu-
nities where neighbors help their neighbors? 
Do you love delectable farm-to-table food and 
award-winning wines? Do you adore charming 
small cities with vibrant downtowns? Are you ready 
to serve every day in a destination community that 
most only get to visit for mere days at a time? Then consider 
Calistoga for your next career opportunity! The City of Calistoga, 
known as the “Crown of Napa Valley”, is located at the northern end of 
the Napa Valley, 75 miles from San Francisco. A serene valley nestled 
among beautiful mountains, Calistoga has all the charm of a small town 
while possessing that expected level of sophistication associated with 
world-class tourist destinations. The City is famous for its natural beauty and 
inviting hot springs and has drawn residents and visitors to the Napa Valley 
for over a hundred years. The City of Calistoga offers outstanding regional cuisine, 
award winning wines, countless options for outdoor recreation including a 
community pool, and an abundance of community-focused special events 
such as the Napa Valley Marathon, Farmer’s Market, Concerts in the Park, and 
the famous Holiday Lighted Tractor Parade.

The City is approximately 2.6 square miles with a diverse estimated population 
of approximately 5,200. The City’s primary economic base is tourism. Residents 
and visitors alike enjoy Calistoga’s walkable downtown, safe neighborhoods, 
health and wellness options, outdoor recreation, and local museums. The vineyards 
and commercial wineries, fine shops, cafes and restaurants, world famous mineral 
hot springs, and tourist accommodations featuring mud baths and spa treatments 
combine to make the City of Calistoga an ideal place to live as well as a destination 
for tourists from around the world. The City experiences distinct seasons with a 
high proportion of sunny, smog-free days, and nights ranging from crisp and cool 
to pleasantly warm during the summer. Calistoga is a tight-knit small town with a 
supportive, thriving community and offers an unparalleled lifestyle in a stunning 
natural environment! 

THE CITY OF CALISTOGA
The City of Calistoga was incorporated in 1886 as a general law city in the County 
of Napa, CA. The City is established as a Council-Manager form of local government 
and governed by an elected Mayor and a four-member City Council. Council 
members serve four-year staggered terms, with two members elected every 
two years. The Mayor is elected to serve a two-year term. The City of Calistoga 
is a full-service city providing a full range of services including police and fire 
protection; planning activities, code enforcement 
and building inspections; park facilities, 
aquatics, and recreation programs; 
construction and maintenance 
of streets, public buildings, and 
other infrastructure facilities; 
cemetery, water production 
and distribution; and 
wastewater collection 
and treatment. The City 
has 67 full-time employ-
ees augmented with 
part-time employees 

(primarily in the fire department, parks and 
recreation, and the police department). 
Other services such as the City Attorney 
and refuse collection services are provided 
via contract. The City of Calistoga’s 
Adopted Fiscal Year 2022-2023 Budget 
is $27.8 million.

THE DEPARTMENT 
The Calistoga Fire Department is an “All 
Risk” department that operates out of 
one station providing services to the 
City. The Department also provides 
emergency services through automatic 
aid agreements to Napa and Sonoma 
Counties, for a total service area of 
56-square miles. The Department re-
sponds to fires, public safety and medical 
emergencies, and natural disasters to 
protect the lives and property of residents 
who live within the city limits. The Depart-
ment also responds automatically to 
emergencies in both Napa and Sonoma 
Counties. In a typical year, the Department 
may respond to over 1,100 emergencies, 
of which 64% are medical related, 5% 
fire related, and 5% hazardous conditions 
related. The Department operates with 
a combination of one Fire Chief, three 
Fire Captains, three Fire Engineers, and 
three full-time Firefighters plus up to 12 
part-time Firefighters. These Firefighters 
all have extensive professional training 
and experience in firefighting techniques 
along with responding to medical emer-
gencies. The Calistoga City Fire Depart-
ment works on a 24 hour a day rotational 
shift schedule of two days’ work followed 
by four days off, 365 days a year to ensure 
protection and support to the local and 
surrounding residents. The Department 
also provides fire prevention and education 
programs within the community and 
educates school age children on the 
importance of fire education and preven-
tion with presentations to schools within 
our community throughout the year. 

THE POSITION
Reporting directly to the City Manager, 
the Fire Chief is responsible for planning, 
organizing, managing, and providing 
administrative direction and oversight 
for all functions and activities of the Fire 

Department. The Fire Chief also 
serves as the Fire Marshall and 
duties include but are not limited 
to developing and implementing 
fire prevention and inspection 
programs, responding to fires, 
medical emergencies, rescues, 
hazardous materials events, 
and natural and man-made 
incidents; and providing other 
public services. The Chief is 
also responsible for coordinating 
assigned activities with other 
City departments, officials, outside 
agencies, and the public while fostering 
cooperative working relationships among 
City departments and with intergovernmental 
and regulatory agencies and various public and private 
groups. This position provides assistance to the City Manager in a variety of admin-
istrative, coordinative, analytical, and liaison capacities. Successful performance 
of the work requires knowledge of public policy, municipal functions and activities, 
including the role of an elected City Council, and the ability to develop, oversee, 
and implement projects and programs in a variety of areas.

The Fire Chief is responsible for managing and participating in the development 
and administration of the department’s budget as well as monitoring and approving 
expenditures; selecting, training, and motivating staff while intentionally building a 
culture of trust, customer-focused service, and high performance; and, attending 
and participating in community outreach and professional group meetings. The 
new Fire Chief will represent the Department to other City departments, elected 
officials, and outside agencies and explain/interpret departmental programs and 
policies, as well as negotiate to resolve significant or controversial issues. 

THE IDEAL CANDIDATE
The City of Calistoga is seeking a strong leader and experienced 
fire management professional to serve as its new Fire Chief. 
The ideal candidate will be a compassionate, approachable, 
and genuine leader with a hands-on approach who under-
stands fire service traditions, small towns, and works well 
with the community. He or she will be someone who dem-
onstrates sound professional judgment, reasons logically, 
is solution-focused, and takes a strategic approach to 
problem-solving. The most competitive candidates under-
stand how to build and maintain strong relationships among 
staff, departments, residents, and important stakeholders. The 
City is looking for a Fire Chief who also possesses the ability to 
listen intently, collaborate, and make thoughtful yet assertive decisions. 
Candidates who possess strong experience in the area of emergency 
services are particularly competitive. 

The Calistoga community is well engaged, and as one of the highly 
visible representatives of the City and members of the City’s Executive 
Team, the incoming Fire Chief should expect to interact with community 
members, local and regional elected officials, and industry on a 
regular basis. This position, therefore, requires someone who 

not only commands presence, but is 
also a service-minded individual with 
integrity, excellent interpersonal skills, 
and the ability to connect with people 
at all levels. The City is seeking a candidate 
with excellent oral and written commu-
nication skills to assimilate, understand, 
and convey information in a manner 
consistent with job functions. The in-
coming Chief must be capable of and 
comfortable making public presentations 
and representing the Department and 
the City effectively in meetings with other 
departments, agencies, and groups. 

The Department will benefit from a Chief 
who leads by example, rolls up their 
sleeves, fosters an open and collaborative 
working environment, and takes a pro-
active stance to resolving issues. The 
incoming Chief should be capable of 
managing the Department’s staff so that 
a strong culture toward public service, 
teamwork, and the achievement of de-
sired results is maintained. The Chief will 
serve as an advocate on behalf of the 
Fire Department while balancing the 
Department’s needs with the overall 
goals and vision for the City and region. 

Any combination of training and experi-
ence that would provide the required 
knowledge, skills, and abilities is qualifying. 

A typical way to obtain the required 
qualifications would be: Equivalent 

to graduation from an ac-
credited four-year college 

or university with major 
coursework in fire science, 
business or public ad-
ministration or a closely 
related field, and five 
(5) years of progressively 

responsible experience, 
including management ex-

perience, in fire safety or a 
related field. Possession of, or the 

ability to obtain a valid California 
Class C Driver’s License with Firefighter, Air 
Brake, and Tank endorsements; possession 
of a State of California Emergency Medical 
Technician I Certificate; possession of 
Hazardous Materials First Responder 
Operator Certification; and completion of 
Federal Emergency Management Asso-
ciation’s National Incident Management 
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